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System Overview





System Membership By Category
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System Liability by Member 
Category
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Monthly Benefits (as of Jan 1, 2018)
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PERS Funding Equation
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Valuation Process & Employer Rates
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Individual Employer Rates
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Sources of Pressure for Legislative Change



System-Wide Average Employer 
Rates
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2019-21Rate Increase 
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2018 Poor Investment Year
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Post-Moro Case Legal Analysis



Key Points from the Moro Case

Retirees and “benefits attributable to past service” are fully 
protected.
The Supreme Court’s approach for protecting “benefits 
attributable to past service” is different and stronger than the 
private-sector approach to protection of accrued benefits.
There are also still some parts of Tier 1&2 that are 
“irrevocable” and not subject to prospective change (what 
those are only Supreme Court knows). 
The Court reiterated its position from the Strunk case that 
Oregon must address its tax/revenue issues before it can 
argue “too poor to pay” to the courts.

16



Potential Legislative Changes



Move all to 401K

This proposal would end the T1, T2, & OPSRP 
pension plans
Give all active members and new hires only a 401k 
type plan with a 10 percent match
BUT see info in this Report from the NPPC.
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https://protectpensions.org/wp-content/uploads/2018/09/Oregon-PERS-Must-Be-Protected.pdf


OBC Proposal-No more DB & DC 

Employees would have the choice of a pension plan 
(with the employee making a 6 percent contribution) 
OR 
An expanded individual account, with employers 
making a 6 percent contribution to match 
employees’ 6 percent contribution (which some 
employers would continue to pick up).
BUT not both
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OBC Proposal -Retirees Work

Get rid of the 1,040-hour limit on post retirement 
employment per year. 
Employees 55 years and older will have option of 
retiring now, starting their benefit, and returning to 
work full time. 
Employers, would continue making pension 
contributions while the retired individual was 
employed, but the money would be used to pay 
down the employers’ unfunded liability. 
This plan could sunset after a few years.

20



OBC Proposal- Employee Cost Sharing

Tier 1 and 2 employees make a pension contribution 
of 6 percent of pay. 
OPSRP employees, make a 3 percent contribution to 
the pension fund.
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SB 1067 (2015)-Risk Sharing

Creates a risk-sharing account in IAP for all Tier 1, 2, and OPSRP 
members
July 1, 2018 – 1% of 6% to IAP goes into “risk-sharing” account
July 1, 2019 – 2% of 6% to IAP goes into “risk-sharing account
Effective July 1, 2021 and every two years thereafter, as follows:

If the OPSRP pension funding rate is ≤  8%, then 0%
If the OPSRP pension funding rate > 8% but ≤ 10%, then the amount in 
excess of 8%
If the pension funding rate is >10% but ≤ 12%, then 2%
If the pension funding rate is >12%, then 2% plus 50% of the amount 
>12%

Cannot be increased more than 1% for any two-year period and may not 
exceed 4% at any time. No limit on decrease in any two-year period. 
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Member Impact of IAP Diversion

Jennifer Gould: Portland Public Health Nurse
Cut her IAP 51% and overall retirement 43%

Brandon Silence: Salem Firefighter
Cut his IAP 48% and overall retirement 41%

Travis Overley: Bend High School Teacher
Cut his IAP 75% and overall retirement 28%



Bargaining Strategies



Model Trigger Language-IAP 
Diversion

If by reason of legislative action, order of any court of competent jurisdiction or 
ballot measure (initiative or referral), the employer or employees are prohibited 
from submitting any portion of the 6% employee contribution to the individual 
employee account in the Individual Account Program (IAP)(ORS 238A.300 –
238A.415) or any portion of that 6% employee contribution is diverted from the 
individual employee account in the IAP to some other account or for some other, 
including but not limited to payment for the PERS or OPSRP pension benefit, then on 
the first payroll period following the effective date of the change, pursuant to ORS 
238A.340, the employer agrees to increase employer contributions to the IAP for 
each of its employees who are PERS Tier 1, Tier 2, or OPSRP members in a whole 
number amount equal to the percentage of employee contribution no longer 
submitted to or being diverted from each such employee’s individual employee 
account but no greater than 6% of salary. If by reason of legislative action, by 
order of any court of competent jurisdiction or ballot measure (initiative or referral), 
the employer is unable to make such employer contributions pursuant to ORS 
238A.340 sufficient to offset the loss of employee contributions to the individual 
employee account, then the parties will bargain the impact of that change.  



Model Language - Out of Pick-Up

On the first payroll period commencing 30 days from the effective date of this 
Agreement, the employer shall increase the wages of employees who are PERS Tier 1, 
Tier 2, or OPSRP members by ____% and such employees shall pay the 6% of wages 
to PERS as employee contributions to their Individual Account Program (IAP) account 
(ORS 238A.300-238A.415). The 6% wage increase shall not apply to any employee 
who is not a member of OPSRP by reason of insufficient service and shall commence 
once they have completed their waiting period and become an OPSRP member. The 
employer shall take action and make an election to treat any required employee 
contribution of 6% of wages to the IAP account by such employees as “picked up” by 
the employer for the limited purpose of Section 414(h)(2) of the Internal Revenue 
Code and any related federal or state tax provisions. For all other purposes, the 
contribution shall be considered to have been made by the employee, and payment 
by the employee of the 6% contribution through payroll deduction shall be mandatory 
for all such employees. The payroll deduction amounts shall be reported to PERS as 
Member Paid Pre-Tax (MPPT) contributions via a before-tax reduction in salary, 
included in final average salary under 238A.005(17)(b)(F) and ORS 238.005(9) and 
(26)(a). The taxable wages of such employees on their W-2 forms for federal or state 
income tax purposes will not include this 6% employee contribution.



Where to Go for Additional Info





Additional Helpful Information

PERS By the Numbers
PERS Board Orientation Handbook
Target Date Fund Information
IAP Member Choice Implementation Delayed
Keep Oregon’s Promise

https://www.oregon.gov/pers/Documents/General-Information/PERS-by-the-Numbers.pdf
https://www.dropbox.com/s/9602ew1sltezibl/PERS%20Board%20Orientation%20Manual.pdf?dl=0
https://www.oregon.gov/pers/Documents/Changes%20to%20IAP%20Investment%20Strategy.pdf
https://www.oregon.gov/pers/Pages/News/HB-4159-Member-Choice-Delayed.aspx
https://keeporegonspromise.org

