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In the Medford example, the following thresholds are met:

  7-day cycle, work 72 hours (53-hour threshold) 

  14-day cycle, work 144 hours (106-hour threshold)

  21-day cycle, work 192 hours (159-hour threshold)

  24-day cycle, work 204 hours (182-hour threshold)

  28-day cycle, work 240 hours (212-hour threshold)

Why do FLSA cycles matter? 
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Example is engineer, making $41.24 per hour

 7-day cycle, work 72 hours (53-hour threshold)

 Regular hours worked above threshold is 19 hours

  19 hours @ .5 ($20.62) is $391.78

Impact of Medford FLSA cycle
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Example is engineer, making $41.24 per hour

 14-day cycle, work 144 hours (106-hour threshold)

 Regular hours worked above threshold is 38 hours

  38 hours @ .5 ($20.62) is $783.56

Medford Examples
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Example is engineer, making $41.24 per hour

 21-day cycle, work 192 hours (159-hour threshold)

 Regular hours worked above threshold is 33 hours

  33 hours @ .5 ($20.62) is $680.46

Medford Examples
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Example is engineer, making $41.24 per hour

 28-day cycle, work 240 hours (212-hour threshold)

 Regular hours worked above threshold is 28 hours

  28 hours @ .5 ($20.62) is $577.36

Medford Examples
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Example is engineer, making $41.24 per hour

 24-day cycle, work 192 hours (182-hour threshold)

 Regular hours worked above threshold is 10 hours

  10 hours @ .5 ($20.62) is $206.20

Medford Examples



 28 DAY FLSA CYCLE  2010    
 

    A1   A2   A3   A4   B1   B2   B3   B4   C1   C2   C3   C4 
 

FLSA #1 12/24-01/20   8   9   9   9   9   9   9   9   8   8   8   8 
 

FLSA #2 01/21-02/17   9   8   8   8   8   8   8   8   9   9   10   10 
 

FLSA #3 02/18-03/17   9   9   9   9   8   8   9   9   9   9   8   8 
 

FLSA #4 03/18-04/14   8   8   8   9   10   10   9   9   8   8   8   8 
 

FLSA #5 04/15-05/12   9   9   9   8   8   8   8   8   9   9   9   9 
 

FLSA #6 05/13-06/09   9   9   9   9   8   8   8   8   9   9   9   9 
 

FLSA #7 06/10-07/07   8   8   8   8   9   10   10   10   8   8   8   8 
 

FLSA #8 07/08-08/04   8   9   9   9   9   8   8   8   9   9   9   9 
 

FLSA #9 08/05-09/01   10   9   9   9   8   8   8   8   8   8   9   9 
 

FLSA #10 09/02-09/29   8   8   8   8   9   9   9   10   9   9   8   8 
 

FLSA #11 09/30-10/27   8   8   8   9   9   9   9   8   9   9   9   9 
 

FLSA #12 10/28-11/24   10   10   10   9   8   8   8   8   8   8   8   8 
 

FLSA #13 11/25-12/22   8   8   8   8   9   9   9   9   9   9   9   9 

 

FLSA threshold is 212 hours in a 28 day cycle           

8 Shifts = 192 hours  (-20 hours) 20 hours will be required to obtain 1 1/2 pay for call shifts - hours worked other than call shift is at straight time for first 20 hours 

9 Shifts = 216 hours (+4 hours) call shifts will be paid at 1 1/2 pay rate - hours worked other than call shifts will be at 1 1/2 pay rate    

10 Shifts = 240 hours (+28 hours) call shifts will be paid at 1 1/2 pay rate - hours worked other than call shifts will be at 1 1/2 pay rate    

  Hours worked beyond the FLSA threshold will be paid at  1 1/2 the members pay rate      

  EXAMPLE  Approximate impact-  5 year Firefighter 28 hours x .5 = $372.82   26 year Captain 28 hours x .5 = $510.86     

  ANY VACATION OR SICK LEAVE HOURS MUST BE DEDUCTED -  They do not count as hours worked    

  If a members is scheduled for 10 shifts goes on sick leave or vacation the FLSA pay will be reduced    
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For those with 56-hour work week, consider publishing calendar.  This will help 
with FLSA pay AND the no tax on OT.

Work OT in cycles that you have reached FLSA threshold already with regular 
hours worked.

Trade days are considered normal hours worked.

Debit days—try to work them in FLSA cycles that you have reached threshold.

Beware other leaves (Union release, PTO, LTD).

Don’t let payroll banks/equal paychecks confuse FLSA pay/OT pay.

Recommendations 
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Change FLSA cycle for member benefit if possible.

Consider attempting to legally challenge FLSA exempt employees.

Maximizing FLSA pay will benefit memberships that are looking to reduce their 
work week.

The IAFF has a good workbook for further reading:

https://www.iaff.org/wp-content/uploads/FLSA-Manual-2022-
Edition_FINAL.22Aug01.pdf
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